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The University of Dayton 
GLASS CEILING IS A MYTH: 
News Release 
Nov. 11, 1993 
Contact: Teri Rizvi 
WOMEN ENTER TOP MANAGEMENT FASTER THAN MEN, STUDY SHOWS 
DAYTON, Ohio --Women who hold MBA degrees are entering corporate top 
management quicker and in larger numbers than their similarly prepared male counterparts, 
according to a new study of Fortune 500 firms by researchers at the University of Dayton and 
Pepperdine University. 
The findings debunk several recent studies that indicate since women comprise only 2 
to 4 percent of American top management teams, an invisible "glass ceiling" is blocking their 
career path, said co-author Rebecca Yates, associate dean of the University of Dayton's 
School of Business Administration and director of the MBA program. 
The study's major finding: 25 years after receiving an MBA, women hold nearly 
triple the percentage of top management jobs than do their male counterparts, with women 
reaching top management at least five years earlier than men. 
In 1992, Yates and colleague Roy D. Adler, a professor of marketing at Pepperdine 
University, sent a one-page survey to stockholder relations managers at Fortune 500 
companies that asked for the number of women managers among the top 10 and top 20 
managers for the years 1980 through 1992. In J<JXO, women accounted for less than 1 
percent of the top 20. In contrast, in 1992, the percentage of women among the company's 
top 2tt'managers jumped to 7.5 percent. The survey had a response rate of 41.6 percent. 
Adler will present the findings on Nov. 16 in Orlando at the Fourth Symposium for 
the Marketing of Higher Education. 
"There is little evidence to support the contention that women are under-represented in 
upper management, compared to men of similar qualifications," Yates said. "We expect talk 
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of the glass ceiling as a gender-specific phenomenon to last less than 10 years. Around the 
turn of the century, women who graduated with MBAs after 1975 will begin to enter top 
management in unprecedented numbers." 
In the past 20 years, women have filled more and more seats in MBA programs--from 
5 percent in 1973 to just above 30 percent today. Female enrollment declined for the first 
time last year, prompting some analysts to conclude that women have been discouraged from 
pursuing graduate management degrees because of a perception of a glass ceiling in corporate 
America. 
The nation's 800 MBA programs should "continue to expect women to enter MBA 
programs in greater numbers through the year 2000 as factual information about the porosity 
of the glass ceiling becomes known," the researchers say. 
Yates and Adler are collaborating on a book about the glass ceiling in corporate 
America. In 1992, they studied women top officers in Fortune 50 corporations, where the 
percentage had more than doubled in two years. 
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For media interviews, contact Rebecca Yates at (513) 229-3733 or Roy Adler at (310) 456-
4484. For a copy of the study, contact Teri Rizvi at (513) 229-3241. 
